B MULLIS

Ouwner [ President: People Leasing, Bradenton

dragster racing team and downsized the classic
Corvette business, scaling back two hobbics he
had cultivated during an almos decade-long pre-
retirement — thanks to cashing out of Staff Leasing
Inc.
In the fall of 2000, Mullis joined five of his former
colleagues from Staff Leasing Inc. (now Gevity HR),

B ill Mullis is back. And he's sericus: He sold his

company’s original market — bluc-collar businesses
such as contractors, plumbers, electricians, restaurants
and the like. Gevity sces them as too high a risk and
now targets mainly white-collar businesses.

But that opened a window for Mullis. People
Leasing is succesfully chasing exzctly that clientele,
plus some CPAs, lawyers and doctors.

How dees Mullis handle the risk? People Leasing
trics to reduce exposure by keeping

the company he started in 1984, and

formed a new company, People Leasing. The Stats close track of the safety performance of
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ful start with People Leasing is difficult to | not avaiable Ten years of pre-retirement apparent-
overlook. Iy left its influence on Mullis, however.

The Bradenton entreprencur has had
many investment opportunities since his quasi-retire-
ment in 1993, when he sold most of his Staff Leasing
stake to a group of investors. But he decided the thing
he knows best is employee leasing. He originally
Bought Pecple Leasing as an investment (it had the
necessary licensing to do business in Florida), but in
2000, he decided to go ahead himself and revive the
business of managing payroll and insurance for small
and mid-size businesses. One thing that helped his
decision: Gevity's struggles.

Amid a string of quarterly losses and drastic drop in
its stock price, Gevity had decidad to exit from the

Although he's hamls-nn. :allt::tgucs
describe his style as * y laid-
back.” The simple fact that Mullis is there gm:mu
Fusiness.

“His experience in the ficld helps alot,” Nipper
says. “He has a reputation, people know Mullis.”
Most of the clients so far are local, but People
Leasing also has begun to pick up business clsewhere
in Florida. The company now has 4,900 leased
employees, up from 800 during startup in January
2001.
h, but

Pocks by Aex Saford

should be breathraking as well. Nipper takes a conser-
vative approach, saying he'd like o see a doubling of

the payroll within the next 12 months.
And it's 1lrmdq. gcttmg cmwdccl in Pmp!e Leasing'’s
YA The « y is

Nobody dares to fi the< s
il the 16-month spunt wmanuu. 2002 and 2C03

g for new quarress, uys Nipper. ;
— Johames Wemner



